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Being Purposeful


•	 I understand and am prepared to do “whatever 
it takes” so that all people may know Him.


•	 People characterize me as having a passion for 
the lost.


Servant Leader 
Dimension:


Following His Example


This is the 
Servant Leader 
Dimension.







You have acknowledged and are obeying God’s call to 
cross-cultural ministry. How do you get this job done?


The number of lost people in the world today is over-
whelming from a human understanding. And yet our 
Sovereign God has a plan to make salvation known. We 
respond, trusting in Him, by doing whatever it takes to 
bring the gospel to all peoples.


“Doing whatever it takes” is a fundamental value that 
shapes the ethos of IMB and other missionary send-
ing agencies. We choose to live our lives with purpose, 


If any of you lacks wisdom, let him ask God, who gives 
generously to all without reproach, and it will be given 
him.


James 1:5 ESV


Being
Purposeful


He that stays in the valley shall never get over the hill.


—English proverb







committed to doing whatever it takes to share the 
gospel with a lost world.


A passion for the lost motivates the choices we make


The resources and activities in this section are 
designed to


•	 introduce you to “whatever it takes” ethos.


•	 encourage you to be purposeful.


•	 lead you to demonstrate a passion for the lost.


Blessed is the one who finds wisdom, and the 
one who gets understanding.


Proverbs 3:13 ESV







Activities for Development


Choose 1-2 activities that will help you develop in your areas of need based on the 
self-assessment.


1.	 Study at least one full length resource or 3-4 shorter ones 
from the list for this characteristic.


2.	 Engage the lost around you.


•	 Intentionally seek out lost persons in your workplace, 
school, or neighborhood.


•	 Consider what effort you must make to share God’s 
love with them. Are you willing to do whatever it takes? 
Reflect in your journal.


•	 Pray for opportunities to share Christ with them, and 
follow through.


•	 Record your experiences and insights in your journal.


3.	 Share information about an unreached people group with 
your Bible study group, Sunday School class, or other group 
of believers. Explore the IMB website to find profiles and 
prayer needs of unreached people groups. Follow these 
links and choose a group on which to focus:


•	 http://www.imb.org/main/aroundtheworld.asp Peoples 
Around the World connects you with Affinity Groups.


•	 http://www.imb.org/main/pray/page.asp?StoryID=6491&
LanguageID=1709 Prayer Threads features several downloadable 
resources to guide your prayer.


•	 http://www.imb.org/main/pray/default.asp CompassionNet 
home, with daily prayer requests for the nations.


•	 http://www.joshuaproject.net/ Joshua Project aims to show 
the least-reached people groups. Research-based information at this 
site, featuring the UPG of the day.



http://www.imb.org/main/aroundtheworld.asp
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Resources for Study


As you use these resources, note your reactions and discoveries in your journal. 
How does what you learn speak to your life and to your call to missions?


Books


•	 Hickman, Claude. Live Life on Purpose. Enumclaw, WA: 
WinePress Publishing, 2005. Missions mobilizing agency, The 
Traveling Team (http://www.thetravelingteam.org/) has written this 
book to challenge readers to be intentional and purposeful in fulfilling 
the Great Commission. Make the most of where you are, right now.


•	 Jacks, Bob and Matthew Jacks. Divine Appointments. 
NavPress, 2006. Begin to look for people that God is already 
working in as you go about your day. This book helps you develop the 
attitude to say, “Lord, open my eyes today to a person that needs to 
know You.”


•	 Piper, John. Don’t Waste your Life. Wheaton: Crossway 
Books, 2010. Piper challenges you to make the most of your life by 
making the most of Christ. Learn what it means to live for Christ and 
die to yourself.


After examining the information you have found:


•	 Recruit at least 10 people to pray for the salvation of this 
people group.


•	 Make a plan to keep these people updated on the 
progress toward reaching this people group.


•	 Note answers to your specific prayers.


•	 What else can you do to help reach this people group?



http://www.thetravelingteam.org/





Online Resources


•	 http://www.lwf.org/site/News2?abbr=for_&page=NewsArtic
le&id=10331&news_iv_ctrl=1261 Article by Adrian Rogers entitled 
“When God Shows Up, Will You?” written to help Christians see the 
world through God’s eyes.


•	 http://www.imb.org/main/downloads/flashvideos.
asp?filename=/files/110/11022/11022-59763.flv A video helping 
you to understand the remaining task of completing the Great 
Commission.


•	 http://www.thetravelingteam.org/videodownloads These 
videos will help you understand the needs of the world more clearly. 
Each of the five major world religions is presented to help you move 
more specifically towards working with one or more of them.


•	 http://www.thetravelingteam.org/node/197 Article to help you 
find your role in world evangelization.


•	 http://www.thetravelingteam.org/?q=node/155 What is the 
correct motive that should drive our purpose? This article answers the 
question.


•	 http://www.thetravelingteam.org/?q=node/178 This 
generation’s greatest fear is that they will miss doing something big 
and purposeful with their lives. Read about what it means to have a 
God-centered ‘north star’ for guidance when making the big decisions 
of life.


•	 http://www.thetravelingteam.org/?q=node/268 14 reasons why 
we must do missions.
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Accountability for Growth


Do all of this section. Discussing the activities with others is vital to your progress.


Write a question for your mentor here


Share with your mentor what you discovered in the activities you 
completed. Now go back to the assessment to review your prog-
ress. When you are satisfied, complete the next task.


Exploring for Further Service


What will you take away? Write 2 goals for your self-development 
based on what you have learned about yourself and this mission-
ary characteristic. Use the following examples as guides.


Goal Template


In the next [time period]


I will [action]


so that [benefit]


I’ll know it’s done when [observable result]


Goal Example


In the next 4 weeks


I will attempt to share the gospel with at least one 
person each day


so that I can begin to make witnessing a habit


I’ll know it’s done when I have journaled about my daily experiences.


Enter your two goals in the templates that follow, and share 
them with your mentor for accountability.







Be sure to follow through with your commitments and 
goals. You’ve completed the study for this character-
istic. Go back to the assessment results and choose your 
next destination.


Goal 1


In the next


I will


so that


I’ll know it’s done when


Goal 2


In the next


I will


so that


I’ll know it’s done when


Keep notes in your journal about what happens as you carry out 
your goals. How have you become more purposeful?





		Text48: 

		Goal 1 time: 

		Goal 1 what: 

		Goal 1 why: 

		Goal 1 outcome: 

		Goal 2 time: 

		Goal 2 what: 

		Goal 2 why: 

		Goal 2 outcome: 








Being a Mentor


•	 I look for opportunities to encourage people 
around me who are struggling in some area of 
their lives.


•	 I am humble and transparent in my relationships 
with others.


•	 I accept people where they are without being 
judgmental.


Servant Leader 
Dimension:


Following His Example


This is the 
Servant Leader 
Dimension.







A mentor exhibits servant leadership by walking along 
beside others—listening, caring, and appropriately shar-
ing skills, knowledge, and wisdom from his or her life 
experiences.


Mentoring can be a mutually beneficial relationship.


Although mentoring obviously focuses on the needs of 
the person being mentored, the mentor can also gain 
valuable insight and personal satisfaction from the men-
toring relationship. People of all ages can be mentors in 
a variety of contexts. The most important requirement 


Iron sharpens iron, and one man sharpens another.


Proverbs 27:17 ESV


Being
a


Mentor







Show yourself in all respects to be a model 
of good works, and in your teaching show 


integrity, dignity, and sound speech that cannot 
be condemned...


Titus 2:7-8 ESV


is a genuine desire to make a personal investment in 
the life of another person.


Mentoring is a natural, effective way to “give back” by 
helping individuals today while also establishing a legacy 
that will have a positive impact on future generations.


The resources and activities in this section are designed 
to help you to


•	 understand mentoring as developing and 
encouraging the whole person in all 7 dimensions.


•	 commit to influencing someone else through a 
mentoring relationship.


•	 demonstrate guiding influence in the lives of others 
that results in learning and personal growth.







Activities for Development


Choose 1-2 activities that will help you develop in your areas of need based on the 
self-assessment.


1.	 Study at least one full length resource or 3-4 shorter ones 
from the list for this characteristic.


2.	 Go here http://www.mentoring-disciples.org/Side.html 
to take an assessment of your knowledge of mentors in 
the Bible. Then choose 1-2 of these biblical mentors and 
research how they impacted others. What can you take 
away from this study to apply in your life?


3.	 Think about specific individuals who have been mentors 
to you—not necessarily in the “formal” sense. List specific 
ways that they had a positive influence on your life. What 
did you learn from these mentors that you would like to 
pass on to others? Choose one or more of the resources 
listed below to help you continue the legacy you received 
from your mentors. Then find a way to share this knowledge 
with your the person you are mentoring.


4.	 Reflect on your circles of influence to determine how you 
can be more involved in mentoring others. Make a list of 
individuals that you often come in contact with in your 
church, community, school, workplace, etc. Who might 
be interested in your encouragement and support? If you 
are not currently mentoring someone, ask your mentor 
for suggestions to help you get started. If you’re already 
involved, what are some specific ways you can expand 
and improve your influence? For helps, visit http://www.
mentoringgroup.com/html/archive.html or http://www.
mentoring-disciples.org/.



http://www.mentoringgroup.com/html/archive.html

http://www.mentoringgroup.com/html/archive.html

http://www.mentoring-disciples.org/

http://www.mentoring-disciples.org/





Resources for Study


As you use these resources, note your reactions and discoveries in your journal. 
How does what you learn speak to your life and to your call to missions?


Books


•	 Adsit, Christopher. Personal Disciple-Making. Orlando: 
Campus Crusade for Christ, 1996. A step by step guide for 
leading someone to Christ and the new birth all the way toward 
maturity as a Christian.


•	 Eims, Leroy. The Lost Art of Disciple Making. Grand Rapids: 
Zondervan, 1978. A classic book on making and multiplying 
disciples.


•	 Stoddard, David A. The Heart of Mentoring: Ten Proven 
Principles for Developing People to Their Fullest Potential. 
Colorado Springs: NavPress, 2003. Study guide for cross-cultural 
workers available at www.icelonline.com/iGuides.


Online Resources


•	 http://www.faithmentoringandmore.com/html/articles/
idea_6.htm For an introduction to Christian mentoring, plus archives 
of many more articles.


•	 http://www.mentoring-disciples.org/ This is the website of 
Dr. Waylon Moore, highly respected teacher and leader in the field of 
mentoring, discipleship and leadership training, as well as parent of a 
missionary. His “International Mentoring Newsletter” provides Bible-
based, practical articles on mentoring such as “Why You Should Mentor 
Now.”



http://www.icelonline.com/iGuides
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•	 http://www.thetravelingteam.org/implementing-missions 
List of Bible studies and discipleship topics to help you mentor others 
toward a Great Commission vision.


•	 http://www.thetravelingteam.org/12lessons 12 steps to 
becoming a World Christian – great for mentoring meetings.


•	 http://www.thetravelingteam.org/?q=node/158 Article 
explaining how discipleship can lead to more effective missions 
involvement.


•	 http://www.thetravelingteam.org/?q=node/175 “Shall I Go?” is 
an article written by a 19th century missions mobilizer. It helps women 
think through their call to missions, marriage, or both.


•	 http://www.perspectives.org/site/c.eqLLI0OFKrF/b.3213601/
k.9C69/Lesson_Summaries.htm “Perspectives on the World 
Christian Movement” is an excellent course to attend with someone 
you are discipling. Here are lesson summaries from the 15-week course 
to get you started.


•	 http://www.persecution.com/public/pray.
aspx?clickfrom=bWFpbl9tZW51 Voice of the Martyrs website.  
Teach your disciples to pray for the persecuted church.


•	 http://www.operationworld.org/index.html Click on the ‘pray 
today’ tab to get information about the country of the day and pray 
with your disciples for the gospel to spread to all peoples.
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Accountability for Growth


Do all of this section. Discussing the activities with others is vital to your progress.


Write a question for your mentor here


Share with your mentor what you discovered in the activities you 
completed. Now go back to the assessment to review your prog-
ress. When you are satisfied, complete the next task.


Exploring for Further Service


What will you take away? Write 2 goals for your self-development 
based on what you have learned about yourself and this mission-
ary characteristic. Use the following examples as guides.


Goal Template


In the next [time period]


I will [action]


so that [benefit]


I’ll know it’s done when [observable result]


Goal Example


In the next 4 weeks


I will find someone to mentor and begin meeting 
regularly


so that I can experience being a mentor and learn from 
the process


I’ll know it’s done when I have completed at least 2 weekly meetings 
with my protege.


Enter your two goals in the templates that follow, and share 
them with your mentor for accountability.







Be sure to follow through with your commitments and 
goals. You’ve completed the study for this character-
istic. Go back to the assessment results and choose your 
next destination.


Goal 1


In the next


I will


so that


I’ll know it’s done when


Goal 2


In the next


I will


so that


I’ll know it’s done when


Keep notes in your journal about what happens as you carry out 
your goals. How has being a mentor made a difference in your 
life?
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Servant Leader 
Dimension:


Following His Example


“...For even the Son of Man came not to be 
served but to serve, and to give his life as a 
ransom for many.”


Mark 10:45 ESV


This is the 
Servant Leader 
Dimension.
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The Explore series is written for people who are exploring the 
possibility of cross-cultural missionary service.


These materials were created with Southern Baptists in mind. If 
you are not a Southern Baptist, you will still find them helpful in 
your preparation for cross-cultural ministry. Please refer to your 
chosen church or denominational materials when you are pointed 
toward specifically SBC information.


Corella Ricketson, emeritus missionary and mentor to many, was 
the guiding force behind the creation of these materials in 2000. 
Her insights and experience training workers in Taiwan and the 
U.S. shaped the information presented as foundational to the 
missionary journey.


Sarah Haun, an emeritus missionary who served in West Africa, 
updated the materials in 2010. 


Susan Atkinson, ICEL manager of instructional technology, cre-
ated the instructional design and delivery for all versions.







How to use this guide


1.	 Read the next 2 pages and complete the self assessment. 
This will help you diagnose your current development as a 
Servant Leader.


2.	 Interpret the self-assessment. Celebrate your strengths and 
identify areas for further development.


3.	 Choose where you will begin your study and use the linked 
resources to build your skills and habits.


4.	 Work at your own pace. Work with a group if that’s your 
style or on your own with the help of a mentor. Be sure 
there’s encouragement and accountability.


5.	 Use your journal. Set it up on your computer or make it 
paper-based—whatever works best for you.


Servant Leader Dimension: Following His Example


	 Introduction


	 Self-Assessment


1.	 Being a servant


2.	 Being self-aware


3.	 Being vision-oriented


4.	 Supporting organizational stewardship


5.	 Supervising and accepting supervision


6.	 Influencing others


7.	 Translating vision into action


8.	 Being purposeful


9.	 Being a mentor


10.	Using spiritual gifts







Jesus is the model of servant leadership. On the night before He 
was crucified, He set an example for His disciples that was clear, 
easy to understand, yet astounding. The Master became a ser-
vant and washed the feet of the disciples. 


In washing the feet of His disciples Jesus, the greatest and most 
high, became the least and the lowest.


Sacrifice is never easy. Our natural tendency is to protect our 
own status, maintain our comfort, and be sure that we are get-
ting recognition and rewards.


In cross-cultural ministry we must be willing to 
give completely of ourselves to people who do not 


understand or even necessarily trust us. We must be 
vulnerable and transparent.


Personal vision leads an individual to become a servant leader. 
Passion for God’s glory and focus on lostness drives us to follow 
His example.


Servant Leaders acknowledge Jesus as their model. With Jesus as 
your model,


•	 you base your leadership on His example.


•	 you increase your self-awareness.


•	 you articulate your personal vision.


•	 you strengthen your understanding of Southern Baptist 
Convention (SBC) support and resources for global 
missions.


“Truly, truly, I say to you, a servant is not 
greater than his master, nor is a messenger 
greater than the one who sent him.”


John 13:16 ESV







•	 you experience being supervised and supervising others.


•	 you influence others by enlisting their support for your 
exploration of mission service.


•	 you show a passion for the lost.


•	 you learn and follow the procedure for appointment/
approval.


•	 you make a personal investment in the lives of others 
through mentoring.


•	 you have identified your spiritual gifts and are using them 
to serve God as you serve others.


Does this describe you?


This study guide points you to resources and activities that will 
help you develop you as a servant leader in the following charac-
teristics:


•	 Being a servant


•	 Being self-aware


•	 Being vision-oriented


•	 Supporting organizational stewardship


•	 Supervising and accepting supervision


•	 Influencing others


•	 Translating vision into action


•	 Being purposeful


•	 Being a mentor


•	 Using spiritual gifts


Begin your journey by completing the Self-Assessment which fol-
lows and then see the remaining directions there.







Mark the answer that describes you Nearly 
always Often Some-


times Rarely Never


Being a servant
1. I understand the biblical principles of 


servant leadership.


2. People in my life describe me as a 
person willing to work for the good 
of others.


3. I have a genuine desire to serve 
others.


Being self-aware
4. I have intentionally identified my 


gifts, skills, and preferences through 
assessments, Bible study, and being 
discipled or counseled.


5. I am generally satisfied with who I 
am.


6. I use my knowledge of myself to help 
clarify my calling to cross-cultural 
service.


Being vision-oriented
7. I can clearly express my personal 


vision.


8. My personal vision keeps me focused 
on the tasks in which God has called 
me to join Him.


9. I understand and can communicate 
the vision of my sending agency.


10. My personal vision and the agency’s 
vision are in sync.


Servant Leader Dimension Self-Assessment
There are 31 items. Please mark an answer for each one.







Mark the answer that describes you Nearly 
always Often Some-


times Rarely Never


Supporting organizational stewardship
11. I understand how the SBC support 


system for global missions functions.


12. I appreciate and am committed to 
the SBC support systems for global 
missions.


13. I am using SBC resources to help me 
prepare for cross-cultural service.


Supervising and accepting supervision
14. People in my world would describe 


me as a team player.


15. When I disagree with someone in 
authority over me, I strive to ap-
propriately discuss the issues within 
biblical limits.


16. My friends and colleagues would say 
that I submit to those in authority 
over me whether or not I agree with 
them.


17. I understand the basic field struc-
ture and supervisory process of my 
sending agency.


Influencing others
18. It is important to me that I influ-


ence others with the message of 
Christ.


19. I intentionally choose friends, activ-
ities, and ministries that will prepare 
me for cross-cultural service.


20. I believe that God expects every 
Christian to influence others with the 
gospel message.







Mark the answer that describes you Nearly 
always Often Some-


times Rarely Never


Translating vision into action
21. I can outline the steps necessary for 


approval to serve cross-culturally.


22. I am preparing to meet the require-
ments for approval.


23. I am in contact with my sending 
agency about being approved for 
cross-cultural service.


Being purposeful
24. I understand and am prepared to 


do “whatever it takes” so that all 
people may know Him.


25. People characterize me as having a 
passion for the lost.


Being a mentor
26. I look for opportunities to encour-


age people around me who are strug-
gling in some area of their lives.


27. I am humble and transparent in my 
relationships with others.


28. I accept people where they are 
without being judgmental.


Using spiritual gifts
29. I can identify my spiritual gifts.


30. I can sense greater effectiveness 
when I am using my spiritual gifts 
than when I only depend upon my 
human strength and abilities.


31. I am using my spiritual gifts in my 
church, my local community, and 
beyond.


Take a short break before you go on to the next page. Ask God 
to help you be open to what you are going to learn and what you 
are going to study.







Interpret the assessment


Use the links to go back to the chart and count the number of 
Sometime, Rarely, or Never responses for each characteristic and 
enter the total numbers here.


Characteristic total of S,R,N 
responses


link to study 
resources


Being a servant 1


Being self-aware 2


Being vision-oriented 3


Supporting organizational stewardship 4


Supervising and accepting supervision 5


Influencing others 6


Translating vision into action 7


Being purposeful 8


Being a mentor 9


Using spiritual gifts 10


Higher response numbers indicate areas where you need to 
develop more knowledge, commitment, or skill. Click the link to 
the associated study guide for the first characteristic you want to 
work on. A new file will open containing information, encourage-
ment and methods for accountability. The last page of the file 
links back to this page so you can find your next area of study.


Remember: no characteristic stands alone; each one relates to 
and impacts many others in the mosaic of missionary life.


When you complete your study of this dimension, go on to the 
next one: Team Player.
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Discover Your Spiritual Gifts! 
By Gene Wilkes 
 
Ken Hemphill defines a spiritual gift as “an individual manifestation of grace from the Father that enables 
you to serve Him and thus play a vital role in His plan for the redemption of the world.”1 Peter Wagner 
defines a spiritual gift as “a special attribute given by the Holy Spirit to every member of the Body of Christ 
according to God’s grace for use within the context of the Body.”2 I like to use this definition: 
 


A spiritual gift is an expression of the Holy Spirit in the life of believers which empowers them to 
serve the body of Christ, the church. 


 
Romans 12:6-8; 1 Corinthians 12:8-10, 28-30; Ephesians 4:11; and 1 Peter 4:9-11 contain representative 
lists of gifts and roles God has given to the church. A definition of these gifts follows.3 
 


• Leadership—Leadership aids the body by leading and directing members to accomplish the 
goals and purposes of the church. Leadership motivates people to work together in unity 
toward common goals (Rom. 12:8). 


 
• Administration—Persons with the gift of administration lead the body by steering others to 


remain on task. Administration enables the body to organize according to God-given purposes 
and long-term goals (1 Cor. 12:28). 


 
• Teaching—Teaching is instructing members in the truths and doctrines of God’s Word for the 


purposes of building up, unifying, and maturing the body (1 Cor. 12:28; Rom. 12:7; Eph. 4:11). 
 


• Knowledge—The gift of knowledge manifests itself in teaching and training in discipleship. It is 
the God-given ability to learn, know, and explain the precious truths of God’s Word. A word of 
knowledge is a Spirit-revealed truth (1 Cor. 12:28). 


 
• Wisdom—Wisdom is the gift that discerns the work of the Holy Spirit in the body and applies 


His teachings and actions to the needs of the body (1 Cor. 12:28). 
 


• Prophecy—The gift of prophecy is proclaiming the Word of God boldly. This builds up the 
body and leads to conviction of sin. Prophecy manifests itself in preaching and teaching (1 
Cor. 12:10; Rom. 12:6). 


 
• Discernment—Discernment aids the body by recognizing the true intentions of those within or 


related to the body. Discernment tests the message and actions of others for the protection 
and well-being of the body (1 Cor. 12:10). 


 
• Exhortation—Possessors of this gift encourage members to be involved in and enthusiastic 


about the work of the Lord. Members with this gift are good counselors and motivate others to 
service. Exhortation exhibits itself in preaching, teaching, and ministry (Rom. 12:8). 


 
• Shepherding—The gift of shepherding is manifested in persons who look out for the spiritual 


welfare of others. Although pastors, like shepherds, do care for members of the church, this 
gift is not limited to a pastor or staff member (Eph. 4:11). 


 
• Faith—Faith trusts God to work beyond the human capabilities of the people. Believers with 


this gift encourage others to trust in God in the face of apparently insurmountable odds (1 Cor. 
12:9). 


 
• Evangelism —God gifts his church with evangelists to lead others to Christ effectively and 


enthusiastically. This gift builds up the body by adding new members to its fellowship (Eph. 
4:11). 
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• Apostleship—The church sends apostles from the body to plant churches or be missionaries. 


Apostles motivate the body to look beyond its walls in order to carry out the Great Commission 
(1 Cor. 12:28; Eph. 4:11). 


 
• Service/Helps—Those with the gift of service/helps recognize practical needs in the body and 


joyfully give assistance to meeting those needs. Christians with this gift do not mind working 
behind the scenes (1 Cor. 12:28; Rom. 12:7). 


 
• Mercy—Cheerful acts of compassion characterize those with the gift of mercy. Persons with 


this gift aid the body by empathizing with hurting members. They keep the body healthy and 
unified by keeping others aware of the needs within the church (Rom. 12:8). 


 
• Giving—Members with the gift of giving give freely and joyfully to the work and mission of the 


body. Cheerfulness and liberality are characteristics of individuals with this gift (Rom. 12:8). 
 


• Hospitality—Those with this gift have the ability to make visitors, guests, and strangers feel at 
ease. They often use their home to entertain guests. Persons with this gift integrate new 
members into the body (1 Pet. 4:9). 


 
God has gifted you with an expression of His Holy Spirit to support His vision and mission of the church. It 
is a worldwide vision to reach all people with the gospel of Christ. As a servant leader, God desires that 
you know how He has gifted you. This will lead you to where He would have you serve as part of His 
vision and mission for the church. 


 
 
Download the Spiritual Gifts Survey at http://www.lifeway.com/downloads 


 
Gene Wilkes is pastor of the Legacy Drive Baptist Church, Plano, Texas. This article was adapted from 
Jesus on Leadership by Gene Wilkes (LifeWay Christian Resources 1998). 
 
                                                                 
1 Ken Hemphill, Serving God: Discovering and Using Your Spiritual Gifts Workbook  (Dallas: The 
Sampson Company, 1995), 22. This product is distributed by and available from LifeWay Christian 
Resources of the Southern Baptist Convention, and may be purchased by calling toll free 1-800-458-
2772. 
2 Your Spiritual Gifts Can Help Your Church Grow by C. Peter Wagner, Copyright © 1979, Regal Books, 
Ventura, CA 93003. Used by permission, 42. 
3 These definitions exclude the “sign gifts” because of some confusion that accompanies these gifts and 
because they are difficult to fit into ministries within a typical church’s ministry base.  









